
 

 
CYNGOR BWRDEISTREF SIROL 

RHONDDA CYNON TAF 
COUNTY BOROUGH COUNCIL 

 
 
COMMITTEE SUMMONS 
 
C Hanagan 
Service Director of Democratic Services & Communication 
Rhondda Cynon Taf County Borough Council 
The Pavilions 
Cambrian Park 
Clydach Vale CF40 2XX 
 
Meeting Contact: Julia Nicholls - Democratic Services (01443 424098)  
 
YOU ARE SUMMONED to a virtual meeting of RHONDDA CYNON TAF COUNTY 
BOROUGH COUNCIL to be held on WEDNESDAY, 29TH SEPTEMBER, 2021 at 
5.00 PM. 

 
AGENDA Page 

No’s 
 

TIME ITEM PAGE(S) 

5  
Minutes  

ITEM 1. DECLARATION OF INTEREST 
 

 

To receive disclosures of personal interests from Members in 
accordance with the Code of Conduct 

 
1. Members are requested to identify the item number and 

subject that their interest relates to and signify the 
nature of the personal interest; and 

2. Where Members withdraw from a meeting as a 

consequence of the disclosure of prejudicial interest they 

must notify the Chairman when they leave. 

 

10 
Minutes  

 

ITEM 2. ANNOUNCEMENTS 
 

 

5  
Minutes  

ITEM 3. MINUTES 
 

7 - 34 

To approve as an accurate record, the minutes of the following 
virtual Council  
meetings:- 
 

 30th June 2021 (5pm meeting) 



 14th July 2021 

 

 OPEN GOVERNMENT: 
 

 

10 
Minutes  

ITEM 4. STATEMENTS 
 

 

In accordance with Open Government Council Meeting Procedure 
Rule 2, to receive any statements from the Leader of the Council 
and/or statements from Cabinet Portfolio Holders: 
 
 

20 
Minutes  

ITEM 5. MEMBERS' QUESTIONS 
 

35 - 42 

To receive Members questions in accordance with Council 
Procedure Rule 9.2.  
 
(N.B a maximum of 20 minutes shall be allowed for questions on 
notice.) 
 

 COUNCIL WORK PROGRAMME - FOR MEMBERS 
INFORMATION 

Council Work Programme 2021/22 

 

 OFFICERS' REPORTS 
 

 

10 
Minutes  

ITEM 6. RHONDDA CYNON TAF STATEMENT OF ACCOUNTS 
AND EXTERNAL AUDIT REPORT 
 

43 - 240 

To receive the report of the Director of Finance & Digital Services. 
 

25 
Minutes  

ITEM 7. FLOOD ALLEVIATION PROGRESS & OVERVIEW 
REPORT 
 

241 - 260 

To receive the report of the Service Director of Frontline Services. 
 

 25 
Minutes 

ITEM 8. MEDIUM TERM FINANCIAL PLAN UPDATE 
 

261 - 268 

To provide Members with an update on the Medium Term 
Financial Plan for 2021/22 – 2024/2025 
 

10 
Minutes  

ITEM 9. COUNCIL INVESTMENT PRIORITIES 
 

269 - 272 

To receive the report of the Director of Finance and Digital 
Services 
 

10 
Minutes  

ITEM 10. 2023 REVIEW OF PARLIAMENTARY 
CONSTITUENCIES IN WALES - BOUNDARY 
COMMISSION FOR WALES' INITIAL PROPOSALS 
 

273 - 434 

To receive the report of the Director of Legal Services 
 

5 
Minutes  

ITEM 11. CHANGES TO MEMBERSHIP 
 

435 - 438 

To receive the report of the Service Director Democratic Services 
& Communication 
 

https://www.rctcbc.gov.uk/EN/Council/CouncillorsCommitteesandMeetings/RelatedDocuments/workprogrammes/20212022/CouncilWorkProgramme202122.pdf


45 
Minutes  

ITEM 12. NOTICES OF MOTION 
 

 

A. To consider the under-mentioned Notices of Motion 

standing in the names of M. Griffiths, J. Barton, L. M. 

Adams, D. R. Bevan, H. Boggis, J. Bonetto, S. Bradwick, 

J. Brencher, A. Calvert, G. Caple, A. Crimmings, A. 

Davies-Jones, L. De- Vet, J. Edwards, J. Elliott, S. Evans, 

G. Jones, M. Fidler Jones, M. Forey, A. Fox, E. George, J. 

Harries, G. Holmes, G. Hopkins, R. Lewis, W. Lewis, C. 

Leyshon, A. Morgan, S. Morgans, M. A. Norris, D. Owen-

Jones, S. Pickering, S. Powell, S. Rees, A. Roberts, J. 

Rosser, G. Stacey, M. Tegg, G. Thomas, W. Treeby, R. K. 

Turner, M. Webber, D. Williams, R. Williams, T. Williams,  

R. Yeo 

Over the course of the last 18 months, frontline heroes across the 

public and private sectors have led the fight against COVID-19, 

putting themselves at risk and making huge personal sacrifices to 

protect the NHS, save lives and ensure that the U.K. continues to 

operate. 

Their contributions have been widely recognised, with millions 

going to the doorstep to show their appreciation over various 

points throughout the pandemic.  This appreciation has also 

extended to the rhetoric of the U.K. Government who have been 

quick to offer regular soundbites of empty appreciation for the 

frontline heroes. 

However, in the one-year Comprehensive Spending Review last 

Autumn, the Chancellor of the Exchequer announced a public 

sector pay “pause” for this financial year, with only those earning 

under £24,000 and NHS staff being exempt.  In March, the U.K. 

Government came under fire after proposals for a 1% pay 

increase for those exempt from the “pause” were floated, whilst its 

improved offer of 3% following a recommendation from the NHS 

Pay Review body runs the risk of triggering industrial action. 

Frontline heroes across the public sector now face another real 

terms cut despite their tireless efforts in ensuring services were 

maintained and our communities kept safe over the last 18 

months.  Senior representatives from Police forces across 

England and Wales have already expressed their dismay and 

opposition to a 0% pay increase – which comes at a time when 

assaults on police officers exceeded 100-a-day (20% increase on 

the previous year).  In addition, the thousands of staff employed 

by this Council have been offered a 1.75% increase, which will 

need to be wholly funded by the Council’s own resources if it is 

accepted. 

The Welsh Government’s Education Minister, Jeremy Miles MS 
has recently confirmed that he is minded to accept the 
recommended 1.75% rise in pay for teachers, although if agreed, 
it is likely that the funding will also need to be found from within 
existing resources, as the Welsh Government did not receive any 
additional funding through the Barnett formula to provide for public 



sector wide pay awards in 2021-22.  This is a decision of the UK 
Government’s making but once again it has a direct consequence 
for Wales. 

This Council therefore resolves for the Leader of the Council to 

write to the Chancellor of the Exchequer and the Prime Minister to 

outline this Council’s view that our frontline heroes deserve a real 

and fair pay increase, and that this must be funded by the U.K. 

Government to avoid transferring the burden of the cost on to the 

Welsh Government and Welsh Local Authorities. 

********************************************************************** 
B. To consider the under-mentioned Notices of Motion 

standing in the names of W. Lewis, S. Evans, L. M. 

Adams, J. Barton, D. R. Bevan, H. Boggis, J. Bonetto, S. 

Bradwick, J. Brencher, A. Calvert, G. Caple, A. Crimmings, 

A. Davies-Jones, L. De- Vet, J. Edwards, J. Elliott, G. 

Jones, M. Fidler Jones, M. Forey, A. Fox, E. George, M. 

Griffiths, J. Harries, G. Holmes, G. Hopkins, R. Lewis, C. 

Leyshon, A. Morgan, S. Morgans, M. A. Norris, D. Owen-

Jones, S. Pickering, S. Powell, S. Rees, A. Roberts, J. 

Rosser, G. Stacey, M. Tegg, G. Thomas, W. Treeby, R. K. 

Turner, M. Webber, D. Williams, R. Williams, T. Williams, 

R. Yeo 

Rhondda Cynon Taf Council continues to stand against all forms 
of racism and discrimination and is committed to working with 
partner organisations to combat such abhorrent beliefs and 
actions. 

One such form of racism and discrimination that has seen a rise in 
recent years is Islamophobia. The Equalities and Human Rights 
Commission (EHRC) has highlighted how 70% of Muslims have 
experienced religious based prejudice within the last 12 months. 
Muslims face some of the worst outcomes in employment, health 
and education, and, as per Home Office data, have been the 
targets in over half of all religious based hate crime on record 
(2017-2019).  

Following two years of consultation, on 27th November 2018, the 
APPG on British Muslims published a report titled “Islamophobia 
Defined: the inquiry into a working definition of Islamophobia.”  

This report contained the following definition:  

“Islamophobia is rooted in racism and is a type of racism that 
targets expressions of Muslimness or perceived Muslimness.” 

Contemporary examples of Islamophobia in public life, the media, 
schools, the workplace, and in encounters between religions and 
non-religions in the public sphere could, taking into account the 
overall context, include, but are not limited to:  

 Calling for, aiding, instigating or justifying the killing or harming 
of Muslims in the name of a racist/ fascist ideology, or an 



extremist view of religion.  

 Making mendacious, dehumanizing, demonizing, or 
stereotypical allegations about Muslims as such, or of Muslims as 
a collective group, such as, especially but not exclusively, 
conspiracies about Muslim entryism in politics, government or 
other societal institutions; the myth of Muslim identity having a 
unique propensity for terrorism, and claims of a demographic 
‘threat’ posed by Muslims or of a ‘Muslim takeover’.  

 Accusing Muslims as a group of being responsible for real or 
imagined wrongdoing committed by a single Muslim person or 
group of Muslim individuals, or even for acts committed by non-
Muslims.  

 Accusing Muslims as a group, or Muslim majority states, of 
inventing or exaggerating Islamophobia, ethnic cleansing or 
genocide perpetrated against Muslims.  

 Accusing Muslim citizens of being more loyal to the ‘Ummah’ 
(transnational Muslim community) or to their countries of origin, or 
to the alleged priorities of Muslims worldwide, than to the interests 
of their own nations.  

 Denying Muslim populations the right to self-determination e.g., 
by claiming that the existence of an independent Palestine or 
Kashmir is a terrorist endeavour.  

 Applying double standards by requiring of Muslims behaviours 
that are not expected or demanded of any other groups in society, 
eg loyalty tests.  

 Using the symbols and images associated with classic 
Islamophobia (e.g. Muhammed being a paedophile, claims of 
Muslims spreading Islam by the sword or subjugating minority 
groups under their rule) to characterize Muslims as being ‘sex 
groomers’, inherently violent or incapable of living harmoniously in 
plural societies.  

 Holding Muslims collectively responsible for the actions of any 
Muslim majority state, whether secular or constitutionally Islamic.  

This Council resolves to formally adopt the above definition and 
pledges to do its utmost to tackle Islamophobia, support Muslim 
residents and communities who face the kind of discrimination 
described in the examples above, and build a common 
understanding of its causes and consequences. 

  ITEM 13. URGENT BUSINESS  

To consider any items which the Chair, by reason of special 
circumstances, is of the opinion should be considered as a matter 
of urgency. 
 

Service Director of Democratic Services & Communication 
 
To: All Members of the Council 
 


